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Abstract. This paper presents the particularities of participants’ profile to trainings. The research was 
conducted in April 2012 in four counties of Romania: Arges, Bistrita-Nasaud, Mures and Suceava. 
The research method was de survey based on questionnaire. The sample size was of 194 respondents. 
The study revealed that the participants in training are mainly female, with high education level and 
low income. 
 




During the last years due the European Founds for the development of the human 
resources capital, more and more training programs are available at the national level. The 
economic situation in Romania changed during the last decade and more people want to start 
up a business and being their own boss. To face the realities of the economic environment 
proper competences are required. Those which did not have such a background and still want 
to start up a business, have the change to participate to different trainings. Since the supply for 
this kind of services is widely spared it is necessary to know the profile participants and their 
training needs, so the curricula can be adapted to their best aim. All these information 
represented the stat point for this research. The determination of the factors which influence 
the willingness to participate to training courses (Van Vianen et al., 2011) can help providers 
to improve the quality of their services by adapting the curricula to the realities of the 
economic, social and political environment and improving the effectiveness of the work 
productivity at the end (Garavan et al., 2008). 
The aim on the research of the research is to find out the general profile of 
participants to entrepreneurship training courses, based participation social, demographical 
and economic characteristics. In order to achieving the necessary results, the research had as 
partially objectives, firstly, creating and running a filed survey for gathering the necessary 
information; secondly, statistical analysis of the information in order to observe the specific 
characteristic of participants on region, gender and income. 
 
MATERIAL AND METHODS 
 
During April 2012 a research was conducted in four counties of Romania: Arges, 
Bistrita-Nasaud, Mures and Suceava. The investigated population was represented by persons 
that participate in entrepreneurship trainings. From the total number of participants 1,608, 
based on the random simple sample the size of the sample was established to 178 participants 
for an error limit of 2% and a probability of guarantee the results of 95%, based on 
information provided by the Fundația pentru Promovarea Agriculturii și Economiei 
Regionale, Reghin. 
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The distribution of the sample on counties and localities can be observed in Tab. 1. 
The total volume of the sample reached 194 respondents, with 16 persons more the one 
statically established. 
The research method was the survey based on questionnaire. The questionnaires 
were applied by telephone by 10 operators. The average length of time for one questionnaire 
was around 20 minutes. The questionnaire was design in order to obtain information about the 
participants profile, their degree of satisfaction related to the lectures, about the quality of the 
lectures and services delivered and also about the implication of these trainings on their daily 
life and employment status. The collected data were centralized in an Excel data base file, 
after which was exported to SPSS var. 19 for future analysis. 
Tab. 1 
Distribution of the sample in territory  
 
County Locality Total % 
Argeş 
Total 33.15 


















Miercurea Nirajului 0.31 
Suceava 
Total 16.36 
Vatra Dornei 5.22 
Câmpulung Moldovenesc 6.16 




RESULTS AND DISCUSSIONS 
 
Analyzing the about the training’s participants it was observed at the entire sample 
size that the average age of the participants was 36 years and 4 months,  with a minimum of 
16 years and maximum of 64 years (Tab. 2). According to the purpose of the research, in the 
sample were included young persons (the youngest being 16 years old) – based on the fact 
that they are at the beginning of their professional development, but older people, too, in order 
to determine the multi-criteria analysis by age.  
10
It was noticed that there are large differences between the four counties where the 
research was conducted, whilst Arges County as the maximum age is the lowest (60 years), 
while in Suceava County it was observed that the older man exceeds 15 years the maximum 
age of women that responded. 
Since the optimal age for a management position is between 35 and 55 years (Merce 
et al., 2010), it is estimated that the average age of the sample (36 years and 4 months) is 
appropriate for a maximum impact of courses addressed to those who, now, want and can 
occupy management positions in existing or newly created firms. 
In each of the 4 analyzed counties, the average age is very similar to the overall; 
differences are relatively small, with an additional 3 months in Arges County. For all the 
counties, it can be said that the average age of the respondents is below the limits of the 
optimum age, above mentioned, for the persons involved in management activities (whether 
in Suceava County, the average age is about with 11 months lower). 
Regarding the distribution of the respondents based on their gender it was observed 
that 135 of them were persons, while 59 of them were males. 
 
Tab. 2 
Distribution of the respondents’ age by county  
 
County Category  
Age (years)  
Standard error  
Minim  Maxim  Average  
General 
Female 16 64 36.40 11.327 
Male 17 63 36.13 13.424 
Total 16 64 36.30 12.081 
Mureş  
Female 18 64 36.56 11.459 
Male 19 58 35.76 12.132 
Total 18 64 36.34 11.552 
Bistriţa-Năsăud  
Female 16 60 33.73 12.744 
Male 17 62 37.70 17.398 
Total 16 62 34.97 14.191 
Suceava  
Female 18 48 28.40 9.701 
Male 19 63 37.35 12.348 
Total 18 63 34.07 12.135 
Argeş  
Female 23 58 40.40 9.259 
Male 20 60 33.56 14.588 
Total 20 60 38.85 11.247 
 
The level of education was another aspect which was analyze, which can also 
influence the perception of the trainings and the need for formal education. The results 
showed the fact that the participants to trainings have graduated at least the high school, while 
66.30% of them have an university degree. Regarding the education level in the four analyzed 
counties it was noticed that in three of the four counties (Arges, Mures, Suceava) more than 
70% of the participants graduated university courses. In Bistrita-Nasaud County only the 
education level is lower, around 60% of the respondents have only medium preparation. In 
this context it is necessary that for the trainers to adapt to the education level of the 
participants, and their background. Analyzing the distribution of the level education on 
gender, it was noticed that 75.80% of the female responds have university degree, with the 
higher score in Arges, where 92.30% of the females declared that have graduated the college. 
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The lowest values were also this time, registered in Bistrita-Nasaud County, 40% of the 
females and 40.90% of the males graduated the college. Analyzing these two characteristics 
of the sample, the age and the education level, it is expected that in near future the level 
education to increase since, the sample included persons between 16-20 years, which at the 
moment of the research were pupils or students.  
The survey indicate that the almost one third of those interviewed have an monthly 
income between 651-1000 RON, while another third of them earn each month between 1001-
2000 RON. Only 8.8% declared that earn more 2000 RON on month. This aspect is alarming 
since two thirds of them have university degree. This means that they did succeed to validate 
their knowledge.  
Tab. 3 
Distribution of the respondents on their income 
 
Region Income Absolute Frequency Relative Frequency 
General 
No income 31 16.40 
< 650 RON 7 3.60 
651 – 1000 RON 62 32.00 
1001 – 2000 RON 72 31.70 
2001 – 4000 RON 17 8.80 
> 4000 RON 0 0 
No answer 5 2.60 
Total 194 100 
Mureş 
 
No income 8 12.90 
< 650 RON 2 3.20 
651 – 1000 RON 19 30.60 
1001 – 2000 RON 26 41.90 
2001 – 4000 RON 5 8.10 
> 4000 RON 0 0 
No answer 2 3.20 




No income 9 28.10 
< 650 RON 1 3.10 
651 – 1000 RON 9 28.10 
1001 – 2000 RON 12 37.50 
2001 – 4000 RON 1 3.10 
> 4000 RON 0 0 
No answer 0 0 
Total 32 100 
Suceava 
No income 6 14.60 
< 650 RON 2 4.90 
651 – 1000 RON 16 39.00 
1001 – 2000 RON 12 29.30 
2001 – 4000 RON 3 7.30 
> 4000 RON 0 0 
No answer 2 4.90 
Total 41 100 
Argeş 
No income 8 13.60 
< 650 RON 2 3.40 
651 – 1000 RON 18 30.50 
1001 – 2000 RON 22 37.30 
2001 – 4000 RON 8 13.60 
> 4000 RON 0 0 
No answer 1 1.70 
Total 59 100 
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The comparative analysis between the counties showed that the lower level of those 
that do not have an income is in Bistrita-Nasaud, but also in the same county the percentage 
of those that have an income between 2001-4000 lei is only of 5.7%, below the average and 
4.4 times lower than the value registered in Arges County (Tab. 3). 
More than half of respondents are currently employed and almost 14% are 
entrepreneurs, and other 11.3% have management positions. Also, more than 1 in 5 
respondents are into categories other than the above, in particular: unemployed, student, 
student, volunteer, self-employed, maternity leave, day laborer, retired, looking for a job. 
The results of the research allowed to create a general profile of the participants of 
the training courses in field of entrepreneurship, offering valuable information for different 
possible users. 
Firstly, it consists in an indicator to higher education institutes which offers classes 
in the field of entrepreneurship, that they have to design their training to the requirement of 
the economic realities (Alberti, 1999;  Kuratko, 2003).  
Secondly, the institutions and organisms that offer short time training in the same 
filed can observe which the target group to address with are and, based on their 
characteristics, it can be created the most effective program of study.  
It not be neglected, too, the potential constructive effects that results for the 





Based on the results of the research it can be conclude that those which participate to 
training courses are: 
1) in general high educated persons, as the level of the knowledge offered requires 
previous information to be deal with, otherwise the abilities gained could be improper used on 
future activities;  
2) with a low level an income which can represent the main reason to participate to 
training courses in order to gain new skills in new filed, since 84% of the respondents want to 
change their employment status.  
3) relatively unsatisfied about their current situation, being observed that the main 
reason of participating to such training courses is not to be involved into entrepreneurship 
activities, but in improving their current job. 
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